THE SEEK

SEEKER

Hiring and Recruitment Trends

Fifty percent of human resource managers say they currently have open positions for which they cannot
find qualified candidates. However, there are candidates ready to take on those roles. Across all skill
levels, 32 percent of workers are looking to change jobs in 2019. National surveys conducted by The Harris
Poll on behalf of CareerBuilder revealed these staffing insights.
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Source: https://bit.ly/2VZoijl

Is your workforce expanding, in need of staff support for vacations or seasonal help?
SEEK specializes in recruitment and placement of office, accounting, professional,
hospitality, general labor, light industrial and skilled manufacturing positions.
Temporary, temp-to-hire, direct hire, and payrolling options are available.

How can we Service Your Success?

Contact SEEK today!
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